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ABSTRACT 

The purpose of this research is to investigate the link between knowledge process, Human resource management 

practices and individual performance. This research paper proposes the framework of knowledge process (acquisition, 

conversion, application and protection), human resource management practices and individual performance (ability, 

motivation and opportunity) we develop hypothesis and design questionnaire to test these hypothesis. The findings of this 

study show a significant positive relationship among four variables and employees job satisfaction. The relationships 

among job security & job satisfaction, achievement & job satisfaction, job responsibility & job satisfaction and work itself 

and job satisfaction are significant and positive. This paper help the manager to identify the human resource management 

practices whose providing the help to improve the knowledge through knowledge process and increase individual 

performance. 
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